
CAMP mount Luther  
Experience God.  Experience Nature.  Experience Service. 

 

355 Mt. Luther Lane, Mifflinburg, PA  17844  Phone: (570) 922-1587 
cml@campmountluther.org    Fax: (570) 922-1118 

 
 
 

 

Dear Prospective Staff Member,  

 

Thank you for considering employment with Camp Mount Luther as this summer.   We are in need of good 

men and women  to make this ministry successful!  

 

Working as part of our summer ministry team is a rewarding and challen ging way to share your faith 

through example, Bible study and worship.  We offer many diverse, exciting and enjoyable programs and 

activities that are designed to help our campers grow in their faith, become more confident in all aspects 

of their lives, an d experience Christian fellowship in a truly unique setting.   

 

It is our pleasure to  provide this application kit.   Please look over the enclosed information.   If you have 

any questions or concerns, please feel free to contact us.   If, after studying this  material, you are 

interested in joining our staff, please complete the application and return it to Camp Mount Luther as soon 

as possible.   Interviews will be scheduled  after applications are received.   All positions require an 

interview, preferably face to face.   Our website ( www.campmountluther.org ) may also be helpful as you 

discern your summer call.   

 

If you a re ready for an exciting,  exhau sting and  rewarding summer, Mount Luther may be the place for 

you .  If you are looking to touch the lives of others, we may have the opportunity for you.   In this packet, 

you will find some information about being a staff member, a job description for the position of counselor 

and an application.    

 

We look forward to h earing from you.  

 

 

Godôs Peace, 

 

 

 

Chad Hershberger  

Executive Director  

http://www.campmountluther.org/


  
 

What Youõll Giveé 
 

¶ Your time, talents and 
guidance to many young people 

 

¶ Your passion for ministry; 
caring for the needs of others 
in the midst of an intentional 
Christian community  

 

¶ Lasting experiences and 

memories to hundreds of youth  

 Make a DIFFFENCE in someoneõs life this year! 
 

Camp Mount Luther, an outdoor ministry near Mifflinburg, PA, is in need of exceptional 
men and women to serve on their Summer Ministry Team.  Candidates must possess a 

commitment to Christ, a passion for the outdoors , and strong leadership skills.   
If you or someone you know might be interested, please contact  the camp office.  

 

What Youõll Geté 
 

¶ An unforgettable 
experience, living, s erving 
and playing in the woods  

 
 

¶ Enduring friendships and 
enriching adventur es in 
faith  

 

¶ Room, board, and a weekly 
salary based on experience 

 

Application Packe ts are available on our website!  



          

Staff Expectations  
 

Moral Standards:  Each employee is expected to uphold the standards of conduct befitting a Christian 

and a leader of young people during his or her period of employment, including his or her time off. In 

particular, no employee is to smoke, drink alcoholic beverages, use drugs of any kind or otherwise behave 

in an illegal or immoral manner.   

 

Health Care:  All staff members are expected to b e in good health and physically capable of dealing with 

the rigors of camp. If staff becomes ill during the summer we will see that you get to a physician. All 

medical care will be the staff memberôs responsibility unless an injury is job related, and then the camp 

will be responsible. Staff must have a current physical form filled out by a licensed physician.  

 

Time Off:  Staff are on duty 24 hours a day from Sunday afternoon u ntil Saturday morning .  Two hours 

are given each day when you are ñoffò and not supervising children .  Staff are expected to remain in camp 

except for the weekend days off.  

 

Daily Schedule:  All staff are expected to follow the daily camp schedule. In particular staff are to be up 

each morning in time to prepare campers for breakfast a nd First Li ght . Staff are expected to attend all 

meals and sit with the campers. Staff are expected  to be in their cabins by 11:45 p.m .  

 

Personal Appearance:  Staff should present an appearance that will help assure paren ts that their 

children are being left in good hands and that will encourage campers to maintain good standards of 

personal hygiene. In particular staff are expected to be clean and neatly groomed and to wear clothes that 

are clean, appropriate for the acti vity, and not revealing or suggestive.  

 

Radios, CD/Tape players, Cell Phones:  Campers are not permitted to bring radios, walkmans, etc. to 

camp. Staff may bring these items but they are to be used during free time and are not to be used to 

entertain campe rs unless approved for the program by director or assistant director. Staff may never use 

headphones while supervising children. Cell phones can only be used during staff ñoff-hours.ò  

 

 

The Rewards of Working at Camp  
 

Camp is not the way to make big bucks fast, but camp jobs do offe r a number of advantages that often 

mean your net salary is comparable to many other jobs. Your salary includes room and board. This means 

you do not have to spend part of your salary on living expenses. You are guaranteed a weekly salary. 

Often hourly job s pay less than you expect because you donôt get to work a 40-hour week.   It has often 

been said: "I can't make enough money this summer if I work at camp."   THAT'S JUST PLAIN WRONG!   

Check out these exam ples compar ing several options:  
 

Job:  $7/hr (e.g. fast food)  $10/hr (e.g. office, factory)  Average camp pay  

Total income per week  $280  $400  $225  

After 20% withholdings  $224  $320  $180  

Cost of travel to work*  $16  $16  $0  

Cost of food at home**  $40  $40  $0  

'Goi ng out' 1 -2 nights/week  $20  $20  $0  

Weekend fun  $20  $20  $20  

Rent (if away from home)***  $80  $80  $0  

 

Utilities and Cable***  $20  $20  $0  

Adjusted income for week  $28  $124  $160  

Net REAL income  

for 9.5 weeks  

$266  $1178  $1520  

 

* This category assumes the  state cost of transportation of $.40/mile and living 4 miles from work.  

** This is often hidden if you spend the summer living with your parents (but still an expense).  

*** These categories assume you have roommates who share the cost of living.  




